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1. Intended Outcome  

 

 New Public Safety Officer’s will be properly trained to handle various situations 

 

 

2. General Education Requirement(s) to which the intended outcome relates: 

 

 

 

3. Section(s) of the Strategic Plan to which the intended outcomes relates: 

 

Goal 2: We will promote a fully engaged and empowered faculty, staff and administration 

who are firmly committed to the success of our students and to fully realizing the College’s 

mission. 

 

4. Means of assessment, sources of data, and desired result:  

 

A training program will be developed. New officers will undergo training as prescribed in 

the training plan, under the supervision of a Public Safety Sergeant. The new officer will be 

checked for competency in handling various situations.  (See attached checklist.)  Upon 

completion of the training program all new officers will be judged competent to handle the 

various situations for which they are trained. 

   

5. Summary of Results:  

Field Training officer program up and running, two officers are being evaluated. One 

officer’s probation has been extended to make sure all areas of training are sufficiently 

learned. 

 

 

 

6. Recommendations for improvement: Have all sergeants meet regularly to discuss the 

training of new officers to reduce duplication or training in certain areas. 

 


